HONG KONG ACADEMY OF MEDICINE

Well-being Charter

Hong Kong Academy of Medicine (the Academy) is mandated and empowered to promote and
advance healthcare for Hong Kong citizens and foster a spirit of co-operation among medical and
dental practitioners.
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Quality patient care and doctors’ well-being go hand in hand, and the Academy is committed to
assuming a leading role in cultivating and promoting the well-being of Fellows and specialist
trainees of its constituent Colleges as a shared responsibility among individual doctors, respective
employing institutions, and policy makers.
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The Academy shall:
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acknowledge the importance of well-being of medical and dental practitioners in contributing
towards high quality and effective patient care;
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prioritise Fellows’ and specialist trainees’ weII-bemg as a prerequisite for fulfilling their

professional duties towards patients and the community;
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promote the well-being of its Fellows and specialist trainees as a necessary condition for their
flourishing and whole-person development;
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foster a caring and supportive culture within the healthcare professions;
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strengthen professionalism across disciplines and foster interprofessional collaboration from
the institutional perspective;
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encourage and facilitate healthcare practitioners to attend to their physical, mental, and social
health and to respond to burnout, stress, or emotional challenges promptly and proactively;
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engage a network and establish mechanisms to provide up-to-date knowledge, self-care tools,
peer support and professional assistance for medical and dental practitioners;
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organise mental health training and embed awareness of well-being in training and continuous
professional development for medical and dental practitioners;
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€ promulgate good practices among institutions to build supportive systems at the organisational
level through the establishment of effective communication channels, deployment of appropriate
resources, and quality improvement strategies; and
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€@ advocate policy changes and propose initiatives to the Government and other policy makers on
professional well-being issues and the alignment of values and practices for the betterment and
well-being of the profession
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